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A c t i o n D e l i v e r a b l e T i m e l i n e R e s p o n s i b i l i t y

8
Increase understanding,  
value and recognition of  
Whadjuk culture, history, 
knowledge and rights within  
the wider community

Encourage full education (in Aboriginal 
and Torres Strait Islander perspectives 
on culture, history, and contemporary 
circumstances) through the Walyalup 
Aboriginal Cultural Centre (WACC)  
by holding sessions facilitating  
truth-telling discussions.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Continue to deliver 50 activities throughout 
the year at the Walyalup Aboriginal  
Cultural Centre (ACC) and Library  
Services sharing cultures, histories,  
and perspectives of Aboriginal and  
Torres Strait Islander peoples.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Manager Customer 
Experience and 
Learning

Promote ‘Reconciliation Collection’ at the 
Library and through the Lifelong Learning 
and Fremantle History Centre i.e. Oral 
History Collection with further advertising 
about the value of the collection.

December 2024, 
December 2025, 
December 2026

Manager Customer 
Experience and 
Learning

Continue to create opportunities, within 
the current Walyalup Aboriginal Cultural 
Centre (WACC), for cultural awareness and 
a greater understanding of Aboriginal and 
Torres Strait Islander culture, history, and 
current circumstances by all residents and 
visitors with the engagement of Aboriginal 
and Torres Strait Islander facilitators.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Develop and advertise an Expression of 
Interest to attract Aboriginal and Torres 
Strait Islander facilitators, artists and 
businesses to the Walyalup Aboriginal 
Cultural Centre (WACC).

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development
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8
Increase understanding, value 
and recognition of Whadjuk 
culture, history, knowledge 
and rights within the wider 
community

Continue to base Walyalup Aboriginal 
Cultural Centre’s programming calendar 
to the six Nyoongar seasons and facilitate 
workshops based on the season.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Open a new seasonal program of community 
open events at the Walyalup Aboriginal 
Cultural Centre with an event/workshop 
that recognises the season and educate in 
full what that season means i.e. what plants 
are in season, what food was eaten, where 
the Traditional people were based during 
this time.

Annually: Birak, 
Bunuru, Djeran, 
Makuru, Djilba  
and Kambarang  
July 2024, 
September 2024, 
November 2024, 
January 2025, 
March 2025,  
May 2025,  
July 2025, 
September 2025, 
November 2025, 
January 2026, 
March 2026,  
May 2026,  
July 2026, 
September 2026, 
November 2026, 
January 2027, 
March 2027,  
May 2027

Manager 
Community 
DevelopmentThe City of Fremantle understands and 

respects the important value Aboriginal 
and Torres Strait Islander people bring to 
the community with their rich cultures and 
histories as Australia’s First Peoples. We 
understand that the Whadjuk people  
as Traditional Owners of Walyalup and 
the wider Perth area have special rights in 
land through State heritage legislation and 
importantly through the preeminent Nyoongar 
lore and customs that have existed pre 
European settlement.

R e s p e c t

Focus area

Continuous learning and expanding 
our understanding and knowledge 
of Aboriginal and Torres Strait 
Islander cultures, ways of being  
and traditions.
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A c t i o n D e l i v e r a b l e T i m e l i n e R e s p o n s i b i l i t y

8
Increase understanding, value 
and recognition of Whadjuk 
culture, history, knowledge 
and rights within the wider 
community

Continue to base Walyalup Aboriginal 
Cultural Centre’s programming calendar 
to the six Nyoongar seasons and facilitate 
workshops based on the season.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Open a new seasonal program of community 
open events at the Walyalup Aboriginal 
Cultural Centre with an event/workshop 
that recognises the season and educate in 
full what that season means i.e. what plants 
are in season, what food was eaten, where 
the Traditional people were based during 
this time.

Annually: Birak, 
Bunuru, Djeran, 
Makuru, Djilba  
and Kambarang  
July 2024, 
September 2024, 
November 2024, 
January 2025, 
March 2025,  
May 2025,  
July 2025, 
September 2025, 
November 2025, 
January 2026, 
March 2026,  
May 2026,  
July 2026, 
September 2026, 
November 2026, 
January 2027, 
March 2027,  
May 2027

Manager 
Community 
Development
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A c t i o n D e l i v e r a b l e T i m e l i n e R e s p o n s i b i l i t y

9
Improve employment outcomes 
by increasing Aboriginal 
and Torres Strait Islander 
recruitment, retention and 
professional development 

Engage with Aboriginal and Torres Strait 
Islander staff to consult on our recruitment, 
retention, and professional development 
strategy.

December 2024, 
December 2025, 
December 2026

Manager People  
and Culture

Review and update an Aboriginal and Torres 
Strait Islander recruitment, retention and 
professional development strategy.

December 2024, 
December 2025, 
December 2026

Manager People  
and Culture

Advertise job vacancies to effectively 
reach Aboriginal and Torres Strait Islander 
stakeholders.

December 2024, 
December 2025, 
December 2026

Manager People  
and Culture

Review HR and recruitment procedures and 
policies to remove barriers to Aboriginal 
and Torres Strait Islander participation in  
our workplace.

December 2024, 
December 2025, 
December 2026

Manager People  
and Culture

Aboriginal and Torres Strait Islander 
employees to be supported to take on 
management and senior level positions 
by providing leadership development 
opportunities.

December 2024, 
December 2025, 
December 2026

Manager People  
and Culture

Work towards increasing the City’s target 
for Aboriginal and Torres Strait Islander 
Employment by having a 0.25% yearly 
increment from 3.5% base at December 
2024, 3.75% by December 2025 and 4% by 
December 2026.

December 2024, 
December 2025, 
December 2026

Manager People  
and CultureFocus area

Develop and deliver educational, 
employment and economic 
development initiatives and projects 
for Aboriginal and Torres Strait 
Islander people and businesses.

Foster future opportunities for Aboriginal 
and Torres Strait Islander communities 
to contribute to our goal of becoming a 
thriving and inclusive City that supports 
diverse businesses. We recognise the need to 
address disparities in Aboriginal and Torres 
Strait Islander employment, education, and 
procurement through targeted initiatives. 
This includes setting a 4% employment target 
for Aboriginal and Torres Strait Islander 
individuals, with a specific focus on engaging 
Aboriginal and Torres Strait Islander youth 
as Changemakers. These initiatives aim to 
empower Indigenous youth to influence 
Council decision-making processes while 
striving towards economic independence for 
Aboriginal and Torres Strait Islander people.

O p p o r t u n i t i e s
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9
Improve employment outcomes 
by increasing Aboriginal 
and Torres Strait Islander 
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10
Increase Aboriginal and Torres 
Strait Islander supplier diversity 
to support improved economic 
and social outcomes

Develop and implement an Aboriginal and 
Torres Strait Islander procurement strategy.

December 2024, 
December 2025, 
December 2026

Manager Financial 
Services

Investigate Supply Nation membership. December 2025 Manager Financial 
Services

Develop and communicate opportunities 
for procurement of goods and services 
from Aboriginal and Torres Strait Islander 
businesses to staff.

December 2024, 
December 2025, 
December 2026

Manager Financial 
Services

Deliver a managers forum aimed at 
increasing knowledge and awareness of 
the policy on procurement of goods and 
services from Aboriginal and Torres Strait 
Islander businesses.

December 2024, 
December 2025, 
December 2026

Manager Financial 
Services

Review and update procurement practices 
to remove barriers to procuring goods and 
services from Aboriginal and Torres Strait 
Islander businesses.

December 2024, 
December 2025, 
December 2026

Manager Financial 
Services

Deliver 2.5% per year total procurement 
target for goods and services for Aboriginal 
and Torres Strait Islander owned businesses 
managed and/or staffed businesses by 2027.

June 2027 Manager Financial 
Services

Maintain commercial relationships 
with three Aboriginal and/or Torres 
Strait Islander businesses, including 
EON Protection (Aboriginal Controlled 
Security Services Company), Kulbardi and 
Dreamtime Kullilla-Art.

December 2024, 
December 2025, 
December 2026

Manager Financial 
Services

Focus area

Develop and deliver educational, 
employment and economic 
development initiatives and projects 
for Aboriginal and Torres Strait 
Islander people and businesses.

Foster future opportunities for Aboriginal 
and Torres Strait Islander communities 
to contribute to our goal of becoming a 
thriving and inclusive City that supports 
diverse businesses. We recognise the need to 
address disparities in Aboriginal and Torres 
Strait Islander employment, education, and 
procurement through targeted initiatives. 
This includes setting a 4% employment target 
for Aboriginal and Torres Strait Islander 
individuals, with a specific focus on engaging 
Aboriginal and Torres Strait Islander youth 
as Changemakers. These initiatives aim to 
empower Indigenous youth to influence 
Council decision-making processes while 
striving towards economic independence for 
Aboriginal and Torres Strait Islander people.

O p p o r t u n i t i e s



46

A c t i o n D e l i v e r a b l e T i m e l i n e R e s p o n s i b i l i t y

10
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10
Increase Aboriginal and Torres 
Strait Islander supplier diversity 
to support improved economic 
and social outcomes

Train all relevant staff in contracting 
Aboriginal and Torres Strait Islander 
businesses through Supply Nation or  
an equivalent organisation.

December 2024, 
December 2025, 
December 2026

Manager  
Financial Services

Manager 
Community 
Development

Host/sponsor two relevant forums for 
the promotion of Aboriginal and Torres 
Strait Islander owned businesses to the 
organisation in collaboration with agencies 
such as Nyoongar Chamber of Commerce 
and Industry.

December 2024, 
December 2025, 
December 2026

Manager Economy 
and Commercial

11
Support the growth of Aboriginal 
Tourism within Fremantle

Work with Western Australia Indigenous 
Tourism Operators Council (WAITOC)  
and Tourism WA to support Aboriginal 
tourism operators wanting to develop 
products in Fremantle.

December 2024, 
December 2025, 
December 2026

Manager Economy 
and Commercial

Identify and support the development 
of emerging market segments such as 
Aboriginal tourism.

December 2024, 
December 2025, 
December 2026

Manager Economy 
and Commercial

Work with partners such as local Aboriginal 
communities and WAITOC to develop 
compelling Aboriginal product. The local 
content will appeal to tourists both locally 
and internationally and deliver Nyoongar 
food, dance, language and art.

December 2024, 
December 2025, 
December 2026

Manager Economy 
and Commercial

Develop Aboriginal tourism initiatives, 
collateral and campaign activity to raise the 
profile of Fremantle’s cultural diversity  
and institutions.

December 2024, 
December 2025, 
December 2026

Manager Economy 
and Commercial

Focus area

Develop and deliver educational, 
employment and economic 
development initiatives and projects 
for Aboriginal and Torres Strait 
Islander people and businesses.

Foster future opportunities for Aboriginal 
and Torres Strait Islander communities 
to contribute to our goal of becoming a 
thriving and inclusive City that supports 
diverse businesses. We recognise the need to 
address disparities in Aboriginal and Torres 
Strait Islander employment, education, and 
procurement through targeted initiatives. 
This includes setting a 4% employment target 
for Aboriginal and Torres Strait Islander 
individuals, with a specific focus on engaging 
Aboriginal and Torres Strait Islander youth 
as Changemakers. These initiatives aim to 
empower Indigenous youth to influence 
Council decision-making processes while 
striving towards economic independence for 
Aboriginal and Torres Strait Islander people.

O p p o r t u n i t i e s
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10
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Manager Economy 
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11
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A c t i o n D e l i v e r a b l e T i m e l i n e R e s p o n s i b i l i t y

12
Establish and maintain an 
effective RAP working group to 
drive governance of the RAP

Maintain Aboriginal and Torres Strait 
Islander representation on the RAP  
working group.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

Review and update the Terms of Reference 
for the RAP working group.

July 2024,  
July 2025,  
July 2026

Manager 
Community 
Development

Meet at least four times per year to drive 
and monitor RAP implementation.

September 2024, 
December 2024, 
March 2025,  
June 2025, 
September 2025, 
December 2025, 
March 2026,  
June 2026, 
September 2026, 
December 2026, 
March 2027,  
June 2027

Manager 
Community 
Development

Invite Traditional Owner voices onto 
the RAP working group, by providing at 
least two Whadjuk positions, ensuring 
gender diversity to allow for cultural 
appropriateness.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development

13
Provide appropriate support  
for effective implementation of 
RAP commitment

Embed resource needs for RAP 
implementation.

December 2024, 
December 2025, 
December 2026

Manager 
Community 
Development



‘Walyalup Boodja’ by local Nyoongar artist Turid Calgaret. 

This painting encapsulates the essence of Walyalup/Fremantle. It portrays the convergence of the ocean, the river, and the land in-between 
—a symbolic representation of a place where communities have gathered. Elements of this painting have also been portrayed on pages 25-58.

C I T Y O F F R E M A N T L E

Walyalup Civic Centre 
151 High Street 
Fremantle WA 6160

fremantle.wa.gov.au


